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[eprkaBHa ycTaHOBa
«LleHTp rpomaacbkoro 3a0poB’a MiHictepcTBa 0XOPOHU 340p0B’A YKpaiHM» Oro/1oWwy€e KOHKYPC Ha
Bif6ip KOHCYNbTaHT 3 aHaNiTUKM WOA0 iHAUKATOPIB B paMKax 3BiTHOCTI A0 nporpamu MobanbHuii poHpg,
«CriMKa BignoBiab Ha enigemii BIJ/1i Tb B ymoBax BiliHM Ta BigHOBAEHHA YKpaiHU»

HasBa nos3uuii: KoHcynbTaHT 3 aHaniTMKM WoOA0 iHAMKATOpPIB B pamMKax 3BiTHOCTI A0 nporpamu
Fno6anbHum GoHp,

IHdopmauia Woao ycTaHOBK:

JepxaBHa yctaHoBa «LleHTp rpomaacbkoro 3a0pos’s MiHicTepcTBa OXOPOHU 340p0B’A YKpaiHM»
(LUr3) — caHiTapHO-NPOGINAKTUYHUI 3aKNaL OXOPOHM 340pOB’A, TONOBHUMW 3aBAAHHAMM AKOTO €
OiANbHICTb Yy ranysi rpomaacbKoro 340poB’s i 3abe3neyeHHA nNOTpPeb HaceneHHA LWAAXOM 3A4iNCHEHHS
enigemionoriyHoro Hariagy, BUKOHAHHA MOBHOBAXKEHb LWOAO 3aXUCTy HaceneHHA Bif, iHEeKUinHMX Ta
HeiHbEeKUiMHMX 3axBOptoBaHb, 1abOpPaTOPHOI AisnbHOCTI, 6ionoriyHoi 6e3nekn Ta 6GioNOriYHOro 3axmcry.
L3 BMKOHYE dyHKLji ronoBHOT ycTaHOBM MiHicTepCTBa OXOPOHM 340p0B’A YKpaiHM y ranysi rpomagcbKoro
30poB’As Ta npotuaii HebesneyHum, o0cobnmBo HebesneyHum, IHPEKUiMHMM Ta HeiHpeKuitHum
3aXBOplOBaHHAM, 6iosnoriyHoro 3axucty Ta bOionoriyHoi 6e3neku, imyHonpodinaktukmu, nabopatopHoi
AiarHOCTUKM IHPEKLiMHMX Heayr, ririeHiYHUX Ta MiKpobiosoriYHMX acneKTiB 340P0B’A NHOANHM, NOB A3aHMX
i3 AOBKINNAM, HaUiOHAaNbHOro KoopauHatopa MiXKHApPOAHUX MeOMKO-CaHITapHUX NpaBuAa, KoopAauHau,ii
pearyBaHHA Ha HaA3BMYaMHI CUTYyaL,i y CEKTOpPi rpOMaaCcbKoro 340p0B’'A.

OcHOBHi 060B'A3KMU:

1. AHani3 peTpoCneKTUBHUX AaHMX WOA0 iHAMKATOPIB B paMKax 3BITHOCTI A0 nporpamu FobanbHuin poHpg,
Ana 6opoTbbu 3i CHIJom, Ty6epKynbo3om Ta manspieto «CTilika Bignosigb Ha enigemii BIJ1i Tb B ymoBax
BilAHW Ta BigHOBAEHHA YKpaiHW», nogaHunx 3a nepiog 2023-2025 pokis;

2. ®opmyBaHHA NPONO3ML,iI LLOAO OHOBAEHUX Linen iHaMKaTopis Ha 2026 pik, 3aTBEPAKEHUX B
Performance Framework B pamkax 3BiTHOCTi 40 nporpamu [nobanbHuin poHa, ana 6opoTtebu 3i CHIOom,
Ty6epKynbo3om Ta manapieto «CTiliKa Bignosigb Ha enigemii BIJ1i Tb B ymoBax BiiHM Ta BiAHOBNEHHA
YKpaiHn», 3 MeTOlo iX nepernagy.

3. ®opmyBaHHA 06FPYHTYBaHb 40 HEODXiAHOCTI BHECEHHS 3MiH A0 UiNbOBUX 3HaYeHb iHAWKaTopiB Ha 2026
pik B Performance Framework, Buxoasum i3 npoBeaeHoi aHanisy peTpoCneKTUBHUX 3HAYEHb iHAMKATOPIB,
nogaHux 3a nepiog 2023-2025 poku;

4. Y3ara/JibHEHHS OTPUMaHMX MPONO3MLiN A0 3MiHK LinboBMX 3HadYeHb Performance Framework Big, Tpbox
OCHOBHMUX peuunnieHTiB nporpamu FobanbHuii doHa ans 6opotbbu 3i CHIdom, TybepKyibo3om Ta
mansapieto «CTinKa Bignosiab Ha eniaemii BI/1i Tb B ymoBax BiHM Ta BiAHOBNEHHA YKPaAiHUY;

5. ®iHanizauia Ta nogaHHA npeacTaBHMKAM 3aMOBHMKA OCTAaTOMHOTO panny i3 NoroaKeHMmmn amiHamm
LibOBMX 3HAYeHb 414 MOro nogaHHAa go ®PoHay.

OuiKkyBaHi pe3ynbTatu:
1. NigroToBneHo y3araabHEHW 3BIT WOA0 OHOBAEHUX Linen Performance Framework Ha 2026 pik y
pamkax nporpamu MobanbHnii doHa ans 6opotbbu 3i CHIJom, Ty6epKy1bo30M Ta Mansapicto
«CTiika BignoBiab Ha enigemii BIJ1i Tb B ymoBax BiltHW Ta BigHOBAEHHA YKPAiHUY.



2. NMiaroToB/NEHO aHaNITUYHI NOACHEHHA WOA0 NPUYUMH HeaoCATHEHHA abo BiAXMNEHHA Bif, LiNboBUX
3HayeHb iHANKATOPIB 3 METOO BKJIIOYEHHS iX 40 06FpyHTYBaHb HEOOXiAHOCTIi OHOBAEHHSA Li/IbOBUX
3Ha4veHb Ha 2026 pik;

3. OpraHi3oBaHO Ta NpPOBEAEHO LWNPOKY 3YCTPIY i3 NpeACTaBHUKAMM TPbOX OCHOBHUX PELIUMIEHTIB 3
meToto diHani3au,ji Ta 3aTBEpAKEHHA OCTAaTOMHOrO BapiaHTy 3MiH A0 LinboBMX 3HavyeHb Performance
Framework.

Bumoru ao npodeciiiHoi KoMnNeTeHTHOCTI:

1. Buuwa ocsita y chepi rpomaacbKoro 340pos’a, enigemionorii, NCMxonorii, CTaTUCTUKN, MeANLMHM,
€KOHOMIKM OXOPOHM 340p0B’A ab0 CyMirKHUX rany3sx. (BULa MeamMyHa byae nepesaroto).

2. [Oocsig poboTtun y cdhepi 360py, BepudiKauii Ta y3arabHEHHA CTAaTUCTUYHUX AAHMX.

3. 3HaHHA OCHOBHMX GOPM NEPBUHHUX JOKYMEHTIB B chepi rpoMafCcbKOro 340poB’s 3i CTaTUCTUYHOTO
06niKy i 3BITHOCTI, 30Kpema, Wwoao Ty6epKyNbo3y.

4. BWKOpPUCTaHHA y pobOTi iHCTPYMEHTIB i3 CTAaTUCTUYHOI 06POBOKM JaHUX.

5. BonogiHHA nporpamamu nakety Microsoft Office.

6. 3HaHHA nigxodis Ta MmeToAiB NobyaoBM pamMKM iHAMKATOPIB ONA MOHITOPUHTY ePeKTUBHOCTI
BNPOBAAXKEHHA iHTEPBEHL,M, Nporpam ToLLO.

7. [Oocsig pob0oTH 3 HaLioOHAaNbHUMM aBO MiXKHAPOAHUMM AOHOPAaMW — MepeB.ara.

Pe3tome matoTb 6yTH HagicnaHi e1eKTPOHHOIO NOLUTOK Ha e/1IeKTPOHHY agpecy: vacancies@phc.org.ua. B
Temi nucrta, 6yapb nacka, 3a3Haute: «63-2026 KOHCY/AbTAHT 3 aHaNITUKU WOAO0 IHAMKATOPIB B pamKax
3BiTHOCTI A0 nporpamu Fo6anbHU GoHA Y.

TepmiH nopaHHA [OKYMeHTIB — po0 16 6epe3sHAa 2026 poKy, peecTpauia  AOKYMEHTIB
3aBepLyetbca o 18:00.

3a pesynbTaTaMu Biabopy pestome ycnilHi KaHauaaTh byayTb 3anpolleHi A0 y4acTi y chisbeciai. Y 38’sa3Ky
3 BE/IMKOK Ki/NbKIiCTIO 33aABOK, MM OyAemMo KOHTaKTyBaTW Auvlle 3 KaHauMaaTtaMu, 3anpoleHMMKU Ha
cnisbeciay. YMoBU 3aBAaHHA Ta KOHTPAKTY MOXKYTb ByTK AoKNagHile obroBopeHi nif yac cnisbeciauw.

[eprkaBHa ycTtaHoBa «LleHTp rpomaacbkoro 3a0pos’a MiHicTepcTBa OXOPOHM 340p0B’A YKpaiHM» 3anuwwae
3a co60t0 NPaBO MOBTOPHO PO3MICTUTU OrOJIOWEHHA MPO BaKaHCilO, CKACyBaTU KOHKYPC HA 3aMilLleHHA
BaKaHCii, 3anponoHyBaTh nocaay 3i 3amiHeHMMM 060B’A3KaMM YK 3 iHLIOH TPUBAICTIO KOHTPAKTY.



